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The main objective of the #BlackLivesMatter (BLM) movement is to make visible the structural
and systematic racism experienced by the Afro community in the United States and in the world.

BLM became an opportunity for black people/people of color (POC) to increase awareness of
their experience with racism in different fields, including sports. Different organizations around
the world considered this an opportunity to question the way in which the situation of black
people is approached in the context of inclusion and equality policies.

Responding to the FARE call, our organization has conducted  research and has developed an
assessment survey that allow us to look at black people/POC representation across European
LGBTQI+ sport organizations and lay the initial foundations for a roadmap, which understands
inclusion as an instrument where no one is left behind. 

We elaborate this material, with the collaboration of EGLSF member clubs as our primary target
and other LGBTQI+ sport organisations in our larger networks, sending out personal invitations to
complete a questionnaire. The way the organizations responded to the BLM, but also the way
they act and approach the relationship with black people/POC, will give us a clear picture of the
way they are represented. The organizations that participated in the research identified
significant initiatives, challenges and good practices, which we share below
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RESPONSES



Public statements against racism
Social media campaigns
Sport events
Amplify the experiences and history of POC
Collaborate with other organizations
LGBTQI+ Flag - POC 
Workshops and Webinars

Lack of representation and participation 
No plan / strategy 
Barriers that prevent or limit participation
Images of the organization are not inclusive
of black people or POC
The reality of black people/POC is not
perceived as that of a more vulnerable group
Absence of a diverse and inclusive language
that includes black people / POC

W H A T  D I D  O R G A N I Z A T I O N S  D O
R E G A R D I N G  B L M  M O V E M E N T  ?

Key findings



CHALLENGES

It  is considered a complex reality to address,  the first uncertainties arising in

the absence of adequate terminology, without running the risk of discrimination

Older sports organizations face greater difficulty as their  sports history has not

incorporated a concept of inclusion of black people/POC

How to formulate inclusion projects or strategies aimed at empowering black

people/ POC 

Absence of translated materials to effectively communicate.

Absence of instruments that allow monitoring of discriminatory acts on racial

grounds

Recognition of discrimination against black people/ POC within the lgbtiq

community

Transformation of the organization's images so that it  is attractive to black

people/ POC

How to keep black people/ POC in the organizations

Expand / redesign the concept of inclusion

How to be effectively inclusive in groups predominantly made up of European,

gay and white men



GOOD PRACTICES 

STRUCTURAL

CHANGES

INCLUSIVE

IMAGES

RACIST

POLICIES *

ACCORDING TO RESPONDENTS

*

Implement structural
changes in the organization,
such as the modification of
the statutes/code of
conduct incorporating anti-
racist clauses

*
RELATIONSHIPS

ORGANIZATION

Establish relationships with
other groups and organizations
led by black people/ POC or
recognized for their fight
against racism.

* SHARE

EXAMPLES

Share examples of
athletic achievements of
black LGBTIQ people
during training sessions

*

Use of inclusive images to
normalize the diversity
and intersectionality of
our community

*

Recognize that historically
some sports have stood out
for their racist policies, and
avoid incorporating those
policies within our
organization.

VICTIMS

RACISM

Share the experiences of
those who are victims of
racism

*
REPORT

RACISM

Report any racist
expression or behavior that
limits the participation of
black people/ POC

*
GRANT

MEMBERSHIP 

Grant memberships or access to
members of other organizations,
especially members of the black
community (Ex. Associations for
the international protection of
migrants)

*
INCLUSIVE 

LANGUAGE

Incorporate a more
inclusive language that
openly reflects anti-racist
positions.



EGLSF: ROADMAP 
FIGHT AGAINST RACISM IN SPORTS 

Actively seek further opportunit ies to develop knowledge and
understanding on the topic

Design of campaigns to combat racism in sport

Develop projects, partnership and collaborations that helps us to
incorporate anti-racist perspectives in LGBTQI+ sports clubs

Promote good practices against racism in sports and amongst
members

Amplify the voices and experiences of black people/POC

Support intercultural debate during EuroGames

Greater visibi l i ty of black people in EGLSF events (as well as on the
Board)

Support the inclusion of trans athletes in sports

Greater visibi l i ty on social media.




